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CHIEF EXECUTIVE AND GOVERNANCE 

ITEM NUMBER 11.1 

TITLE External Audit Services 

REFERENCE 388376 

AUTHOR Kerry  Whiting, Acting Chief Executive Officer          
 
SUMMARY: 
 
This report seeks Council to confirm the appointment of an External Auditor as per the Local 
Government Act.  
 

 

BACKGROUND  
Under Clause 133 of the Local Government Act 2008, Council is required to have an auditor. 
Council went to Tender for 3 years in 2011 and a report was prepared for the March 2011 
Council meeting. Council accepted the Tender from Merit partners for the three year period 
which included the basis of the auditor’s remuneration.  
 
 
GENERAL 
Upon looking at the resolution of Council at the time in 2011, the resolution did not 
specifically state a period of time for the appointment. The Tender covered the financial 
years, 10/11, 11/12 and 12/13. Thus to avoid any suggestion that Council has not conformed 
with the Local Government Act requirements, it is recommended that Council confirm the 
appointment of the current auditor for the final year of its three year appointment.  
 
Council is expected to go to Tender for the appointment of an external auditor latter this 
financial year. 
 
 

RECOMMENDATION 
 
That Council confirms the appointment of Merit Partners as Council’s auditor for the 
2012/2013 audit.  
 
 
 

ATTACHMENTS: 
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FINANCIAL OPERATIONS 

ITEM NUMBER 13.1 

TITLE 2013/14 Budget - Policy Directions 

REFERENCE 384233 

AUTHOR Kerry Whiting, Chief Financial and Operations Officer         
 
SUMMARY: 
 
This reports seeks Council’s endorsement on policy directions for the 2013/14 budget. 
 

 

BACKGROUND 
 
It is nearing the time, when Council needs to consider its draft budget for the 2013/14 
financial year (due in May 2013). As part of this process, it is suggested Council can play a 
more pro-active role earlier in the process, by setting some overall policy directions on the 
important elements of Council’s budget.  
 
GENERAL 
 
The following items are recommended to Council for endorsement and inclusion in the 
2013/14 Draft Budget. These items will be discussed in more detail on the day of the 
meeting. 
 
- Councils fees and charges will rise by the current local government cost index as produced 

by LGANT – currently this figure is 4.1% 
- Council’s rates will rise in accordance with the rates strategy directions endorse by Council 

in previous meetings 
- Notional revenue targets to be used for setting the 2013./14 core service program 

expenditures (will be provided closer to the meeting day) 
- Core Services – net cost financial goal – breakeven 
- Agency Services – net cost financial goal – breakeven 
- Commercial Services – net cost financial goal – 10% overall return on revenue 
- Support Services – net cost financial goal – breakeven 
- Creation of a community management allocation  
- Creation of an ITC allocation 
- Creation of a workers compensation allocation 
- Creation of a risk management allocation 
- Creation of a HR allocation 
- Creation of reserve accounts for major asset classes 
- Current Admin allocation will be spread across all non support services based on revenue  
- One fleet charge per vehicle – the charge for vehicles paid for by Agencies will be removed 

and all fleet operations for these vehicles will become the responsibility of the relevant 
program manager 

- creation of a lease / rent payment for building tenants 
- all services will be charged the full costs of any allocations / in house charges – no council 

contributions will be allowed 
- the current PMA service contract with NTG will not be included  
- no redundancies are envisaged in any service areas, but some structural changes may 

take place  
- only one extra staff role is being planned for 2013/14 – this being for the shire services 

directorate – a support role based in Nhulunbuy to assist with relief of Admin Managers 
and SSMs, plus training of staff in a number of operational areas. 
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Council has expressed a desire to have the 2013/14 budget discussed at a community level, 
predominantly with community advisory boards. To enable this, the following actions are 
being planned; 
 
- financial information being compiled where possible by location – this has started in the 

recent monthly finance reports 
- intensive staff budget and shire plan workshop on 16th April to 19th April in Nhulunbuy to 

finalise the budget and shire plan (all directors, regional managers and SSMs) 
- weeks commencing 29th April thru to the Council meeting on 22nd May, community 

consultation will occur as much as possible – this can also continue after Council has 
endorsed the budget and Shire plan at the May meeting as this is the time for public 
comment  

- final adoption of the Council budget and Shire Plan – 24th July 
 
 

RECOMMENDATION 
 
That Council endorses the budget policy directions (as amended) for the compilation 
of the 2013/14 Draft Budget. 
 
 

ATTACHMENTS: 
There are no attachments for this report.  
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TECHNICAL SERVICES 

ITEM NUMBER 14.1 

TITLE Endorsement of Motor Vehicle Policy 

REFERENCE 384569 

AUTHOR Analyn  Hughes, Fleet, Fuel & Workshops Regional 
Manager         

 
SUMMARY: 
 
This report seeks Council to endorse the following: 
 

a. The amendment of the Fleet Motor Vehicle Policy 
b. Fleet Procurement and Disposal Policy 
c. Review and note the Fleet Usage and Maintenance Procedure 
 

 

BACKGROUND 
 
Council was provided the two (2) policies and one (1) procedure at the January 2013 
Ordinary Council Meeting for feedback and review for endorsement in this Council Meeting. 
 
The policies and procedure was distributed for feedback to Shire Service Managers, 
Regional Managers and was also placed on the Shire Intranet.    
 
GENERAL 
 
During the review process the following items were further amended based on feedback 
received: 
 
Fleet Motor Vehicle Policy 
Previous Amended 
8.2 Authorised Drivers 
It is not permissible for any person other than a 
Council employee to drive a 
Council vehicle. 
 
In circumstances a Non-Council employee is 
required to use Council vehicle, written 
permission must be obtained from the CEO of the 
East Arnhem Shire Council for approval of the 
nominated driver or any other person to use the 
vehicle that is not the nominated family member. 
 
Any accidents and/or damages caused due to 
negligence driving will be the responsibility of 
the driver and/or program. 
 
Usage of vehicles shall be made available to: 
 
     council employee allocated the vehicle 
     an appropriately licensed employee of the 
Council for approved Council 
     nominated family member (limited to 
emergency use ONLY); 
     in case of an emergency, another licensed 
driver 
 

9.2 Authorised Drivers 
It is not permissible for any person other than a Council 
employee to drive a Council vehicle.  

 
Any accidents and/or damages caused due to negligence 
driving will be the responsibility of the driver and/or 
program.  

 
Usage of vehicles shall be made available to: 

 
 council employee allocated the vehicle 
 an appropriately licensed employee of the 

Council for approved Council 
 nominated family member (limited to emergency 

use ONLY); 
 in case of an emergency, another licensed driver 

 
9.3 External Driver Applications 
 
In special circumstances where an external party request 
to use a Council plant/vehicle, written permission must be 
obtained from the CEO of the East Arnhem Shire Council. 
Requests will be on a case by case basis and at the 
discretion of the CEO.  

 
Request will only be considered if the following 
parameters are met: 

 
 The vehicle and/or plant requested are to be 

used in relation to approved Council 
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Business. 
 In special circumstances, provisions may be 

granted if there is no alternative means of 
transport for external visitors to carry out 
work due to no Hire Car company being 
present in the community. The external 
organisation must be able to show that they 
have explored all available avenues when 
lodging a request. 

 
15.3 Roadworthiness and Registration 
It is the Responsible Officer's duty to ensure that 
the vehicle is maintained in a roadworthy 
condition and registered. The Responsible 
Officer must ensure that running items are 
checked regularly on a weekly basis such as oil, 
water and tyre pressure, windscreen wipers and 
general roadworthiness of the vehicle. 
 
No vehicle is to be driven if there is any doubt as to 
its roadworthiness and/or under no circumstances 
are vehicles to be driven unless registered and 
insured for use on public roads. If the vehicle is 
unregistered, the responsible officer must notify the 
Fleet Manager or delegate immediately. The Fleet 
Department other authorised officer is responsible 
for coordination of registration and insurance for all 
vehicles 

16.3 Roadworthiness and Registration 
 

It is the Responsible Officer's duty to ensure that the 
vehicle is maintained in a roadworthy condition and 
registered.  The Responsible Officer must ensure that 
running items are checked regularly on a weekly basis 
such as oil, water and tyre pressure, windscreen wipers 
and general roadworthiness of the vehicle.  

 
No vehicle is to be driven if there is any doubt as to its 
roadworthiness and/or under no circumstances are 
vehicles to be driven unless registered and insured for use 
on public roads. If the vehicle is unregistered, the 
responsible officer must notify the Fleet Manager or 
delegate immediately.   

 
The Fleet Department will cover the cost of roadworthy 
inspection and registration fee through internal monthly 
charges. The Fleet Department will advise due dates for 
re-registration and roadworthy inspection. 

 
Program Managers through their staff are responsible for 
ensuring that all plant and vehicles under their program 
are scheduled and delivered for roadworthy inspection.  

 
Vehicles shall not be driven in areas where damage may 
be incurred due to unfavourable ground conditions. 
Drivers shall exercise particular care and judgement at all 
times when driving council vehicles. 
 

Fleet Usage and Maintenance Procedure 
Previous Amended 
1. Motor Vehicle Daily Checks 

 
Motor Plant and Vehicle Checks should be 
completed and recorded as per the Fleet 
Usage & Maintenance Policy. Any identified 
defects should be addressed and a 
maintenance request form should be 
forwarded to the Fleet Department. 
 
i. Plant and Light Vehicle checks are to be 

undertaken by the first driver of the vehicle 
prior to the first trip of the day. The driver is 
to ensure that details of the vehicles are 
filled out on the sheet such as the asset 
number, registration number and odometer. 
 

ii. When a defect has been identified by the 
operator/driver, the operator/driver shall notify 
their Manager immediately. The Manager 
shall make a decision whether the 
plant/vehicle should be stood down or if it can 
still be operated. The Manager shall complete 
a ‘Repairs and Maintenance Request Form’ 
and follow procedure for Repair and 
Maintenance herein. 

 
 

 

1.Motor Vehicle Daily Checks 

Motor Plant and Vehicle Checks should be completed and 
recorded as per the Fleet Usage & Maintenance Policy. 
Any identified defects should be addressed and a 
maintenance request form should be forwarded to the 
Fleet Department. 

 

i. Plant and Light Vehicle checks are to be 
undertaken by the first driver of the vehicle prior 
to the first trip of the day. The driver is to ensure 
that details of the vehicles are filled out on the 
sheet such as the asset number, registration 
number and odometer. 

 
ii. When a defect has been identified by the 

operator/driver, the operator/driver shall notify 
their Manager immediately.  The Manager and/or 
his delegate shall complete a ‘Repairs and 
Maintenance Request Form’ and follow 
procedure for Repair and Maintenance herein. 

 
iii. The Manager shall forward the ‘Motor Plant & 

Vehicle Daily Check’ and the Repairs and & 
Maintenance Form’ to the Fleet Department to 
arrange for the repairs to be undertaken as soon 
as practicable.   
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iii.   The Manager shall forward the ‘Motor Plant 
& Vehicle Daily Check’ and the Repairs and 
& Maintenance Form’ to the Fleet 
Department to arrange for the repairs to be 
undertaken as soon as practicable. 

 
iv.   All duplicate copies of the checklists are to 

remain within the Motor Plant and Vehicle Daily 
Check Book. 

 
iv. The Administration Managers are to mail 

completed Motor Plant & Vehicle Check to 
the Fleet Department by the end of each 
month. This can be done week by week 
or collectively at the end of the month. 

 
vi.  The Fleet Department is to forward all 

copes of the previous month to 
records@latitude12.com.au by the 15th 
of the following month. 

 
iv. All duplicate copies of the checklists are to 

remain within the Motor Plant & Vehicle 
Check book.  

v. The Administration Managers are to mail 
completed Motor Plant & Vehicle Check to the 
Fleet Department by the end of each month. This 
can be done week by week or collectively at the 
end of the month. 
 

vi. The Fleet Department is to forward all copes of 
the previous month to 
records@latitude12.com.au by the 15th of the 
following month. 

 

2. Scheduled Maintenance 
 
At a minimum all Departments must abide by 
the requirements covered in the Preventative 
Maintenance Schedule. The Council will have 
two (2) Preventative Maintenance Schedules. 
 
i.   Fleet Department will advise responsible 

officers of upcoming scheduled service a 
minimum of 14 days in advance. 

 
ii. The Fleet Manager will arrange a 

purchase order to the workshop or 
supplier. 

 
iii. The Fleet Department will notify the 

Responsible officer that the purchase order 
has been issued and the booking date. 

 
iv. The Responsible Officer is to ensure that the 

vehicle/plant is taken to the 
workshop/supplier at the booking date 
specified. 

 
  v.The Responsible Officer is to advise the 

Fleet Department once the service has 
been action so it can be recorded. 

 
vi.  At any point that a member of the council 

identifies that a piece of motor vehicle and 
plant is overdue for a service, they are to notify 
Fleet Services for rectification. 

 

2.Scheduled Maintenance 

At a minimum all Departments must abide by the 
requirements covered in the Preventative Maintenance 
Schedule. The Council will have two (2) Preventative 
Maintenance Schedules.  
 
 

i. Fleet Department will advise responsible officers of 
upcoming scheduled service a minimum of 14 
days in advance. 

ii. The Fleet Department will arrange a purchase 
order to the workshop or supplier. 

iii. The Fleet Department will notify the Responsible 
officer that the purchase order has been issued. 

iv. The Responsible Officer is to arrange a time with 
the service provider of a suitable time of when the 
vehicle can be booked in. 

v. The Responsible Officer is to ensure that the 
vehicle/plant is taken to the workshop/supplier at 
the booking date specified. 

vi. The Responsible Officer is to advise the Fleet 
Department once the service has been actioned so 
it can be recorded. 

vii. At any point that a member of the council 
identifies that a piece of motor vehicle and 
plant is overdue for a service, they are to 
notify Fleet Services for rectification. 

 

RECOMMENDATION 
 
That Council: 
 
(a) Endorses the amendment of the Fleet Motor Vehicle Policy. 
 
(b) Endorses the Fleet Procurement and Disposal Policy. 
 
(c) Notes the Fleet Usage and Maintenance Procedure 
 
 

ATTACHMENTS: 
There are no attachments for this report.    
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REPORT OF COMMITTEES / LOCAL BOARDS / CONTROLLED 
ENTITIES 

ITEM NUMBER 17.1 

TITLE Community Advisory Board Meetings 

REFERENCE 384303 

AUTHOR Ben  Waugh, Team Leader Shire Services Managers         
 
BACKGROUND 
 
The NT Local Government Act 2008 provides for the creation of Local Boards in each 
community, to advise Council upon local government issues, advocate for local initiatives 
and participate in Shire planning. 
  
The Local Boards developed in an informal way, until a decision was taken to formalise their 
activities at the September 2010 Council meeting at Nhulunbuy.  Individualised templates for 
Local Board meeting Notices, Agendas Minutes and Action Registers have been developed 
for each community and are now in use.   
 
GENERAL 
 
A funding application has been submitted for the amount of $250,000.00, for the Indigenous 
Capability and Development Program through the 2012-13 Aboriginal Benefits Account, 
small projects grant.   
 
If this grant is successfully awarded the project objective will be to provide Community 
Advisory Board Leadership Training to all board members in 8 East Arnhem Shire 
Communities over a period of 6 to 12 months. 
 
The project objective will be to provide capability for the Community Advisory Board (CAB) 
members in each of our communities to develop leadership abilities and qualities to represent 
their communities to Council and to undertake funded community development projects for their 
communities.   
 
One of the main principles of our training program is to ensure that outcomes are ongoing 
and sustainable.  
 
An application has also been submitted for Community Advisory Boards in the Promoting 
Reconciliation Category of the National Awards for Local Government 2013. 
 
Meetings held in the months of January and February 2013 are detailed below. 
 

Board Date 
Angurugu  14 February 2013 
Galiwin’ku 16 January 2013  

15 February 2013 
Gapuwiyak - 
Milingimbi 17 January 2013 

18 February 2013 
Milyakburra - 
Ramingining - 
Umbakumba 16 January 2013 
Yirrkala 7 February 2013 
Gunyangara - 
TOTAL 7 
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Minutes of these Community Advisory Board Meetings are available on the Shire website for 
viewing and downloading and a combined Action Register for these meetings is attached. 
 
 

RECOMMENDATION 
 
That Council notes the report. 
 

ATTACHMENTS: 
1  Community Advisory Boards - Combined Action Register - January - February 

2013.pdf 
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REPORTS TO BE NOTED 

ITEM NUMBER 20.1 

TITLE Confidentiality  

REFERENCE 384325 

AUTHOR Jodi Hart, Governance and Executive Support 
Coordinator / Reconciliation Action Plan Coordinator         

 
SUMMARY: 
 
This report is to provide Council with information on the importance of Confidentiality. 
 

 

BACKGROUND 
 
It is important that Councils business is open, accountable and transparent but at times there 
will be reports presented to Council or discussions had that must remain strictly confidential.   
 
Not just any information can be classed as Confidential, it must be given reason to be 
confidential under section 65(2) of the Local Government Act 2012 and Regulation 8 of the 
Local Government (Administration) Regulations 2008. 
 
The below are some of the reasons that information may need to be kept private: 
 

 It is about an individuals employment  
 It is about personal circumstances 
 It is about a business 
 It is about the sale amount of assets. 
 It is about tenders  
 It must be confidential by law. 

 
If confidential information is not kept private then it could damage the interest of Council, 
another business, an employee or a member of the public.  It could even cause legal 
problems. 
 
GENERAL 
 
Confidential information dealt with by Council will always be at a closed meeting and part of 
the Confidential Agenda.  This means that it must not be discussed outside of the meeting or 
with anyone except for the other Elected Members and possibly the CEO or Executive team 
members.   If you are unsure if certain business can be talked about you can always check 
with the President, another Councillor or the CEO.  
 
 

RECOMMENDATION 
 
That Council notes the report. 
 
 
 

ATTACHMENTS: 
There are no attachments for this report. 
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REPORTS TO BE NOTED 

ITEM NUMBER 20.2 

TITLE Advisory Report on Councillor Allowances and 
associated Taxation responsibilities 

REFERENCE 384293 

AUTHOR Jodi Hart, Governance and Executive Support Coordinator / 
Reconciliation Action Plan Coordinator         

 
SUMMARY: 
 
This report is for Councillors information only and highlights the need for each Councillor to 
be aware of their personal PAYG Tax obligations arising from being a Member of Council. 

 

BACKGROUND 
 
Currently East Arnhem Shire Council is not an eligible local governing body ( under the ATO 
Section 221 A of the Income Tax Assessment Act ) and therefore does not recognise the 
payment of allowances to elected members as salary and wages. As such Council members 
are not employees of the Council. 
 
The elected member allowances are however viewed by the ATO as assessable income 
which needs to be declared in the tax returns of each individual elected member. Since the 
allowance doesn’t constitute salary and wages, it is excluded from the PAYG provisions, 
Superannuation, and Fringe Benefits Tax. 
 
GENERAL 
 
The following information is provided to Councillors to highlight the need for members to 
make their own taxation arrangements and to seek professional taxation advice in relation to 
personal PAYG responsibilities arising from the payment of allowances by the East Arnhem 
Shire Council to each Councillor. 
 

 A Council Member is not considered to be an “ employee ” of the Council and the 
payment of monthly allowances cannot be made via the Payroll system 

 
 No ABN is required and No GST is applicable 

 
 Member allowances are paid via the Accounts Payable system ( monthly in arrears ) 

and no PAYG is able to be deducted from these payments 
 

 At the end of each financial year Council will provide to each individual Councillor a 
 “ Statement of Payments ” which will list the total payments made for that financial 

year. This will generally be available by mid to late July each year 
 

 It is recommended that each Councillor seek professional taxation advice in relation 
to their personal PAYG liabilities resulting from the payment of the Elected Members 
Allowance 

 
 The LG Ministerial Guidelines also allow for Council members to choose to have 

some, or all of their allowance paid into a superannuation fund 
 
Additional Bank Account for Taxation Purposes 
 
Individual Councillors may wish to consider opening up a separate bank account specifically 
for the purpose of depositing part of their monthly allowances into. 
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Arrangements could then be put in place to assist those councillors wishing to put away an 
agreed monthly amount to assist with end of year taxation liabilities. 
 
Councillors would need to advise Governance staff of their intentions if they wish to deposit 
part of their monthly allowances for future taxation liabilities. 
 
 

RECOMMENDATION 
 
That Council notes the report. 
 
 
 

ATTACHMENTS: 
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REPORTS TO BE NOTED 

ITEM NUMBER 20.3 

TITLE 2013 National General Assembly of Local 
Government - Call for Motions  

REFERENCE 384298 

AUTHOR Jodi Hart, Governance and Executive Support Coordinator / 
Reconciliation Action Plan Coordinator         

 
SUMMARY: 
 
This report is to advise Council on the call for motions to be submitted for the 2013 National 
General Assembly of Local Government and endorse possible motions.  

 

 

BACKGROUND 
Each year the Australian Local Government Association (ALGA) holds a major event on the 
annual local government calendar called National General Assembly for Local Government 
(NGA).  The NGA typically attracts more than 700 mayors, councillors and senior officers 
from councils across Australia.  The NGA is council’s opportunity to contribute to the 
development of national local government policy and receive updates on the top policy 
issues facing local government nationally. 
 
GENERAL 
ALGA Board is calling for motions for the 2013 NGA under this year’s theme “Foundations 
for the Future – Twenty 13”.  This reflects the important opportunities an election year offers. 
 
To assist Councils in preparing motions ALGA prepares and distributes a Discussion Paper 
which is attached to this report.  Motions must be nationally relevant, directly relate to the 
work of local Government nationally and propose a clear action and outcomes.  Submitted 
motions will be reviews by the National General Assembly Committee as well as by State 
and Territory Local Government Associations to determine their eligibility for inclusion in the 
NGA business paper.  Motions are due for submission no later than 26 April 2013. 
 
To be eligible for inclusion in the NGA Business Papers motions must follow the principles: 

 Fall under the NGA theme 
 Be relevant to the work of local government nationally 
 Complement or build on the policy objectives of state and territory associations. 

 
 

RECOMMENDATION 
 
That Council notes the report.  
 
 

ATTACHMENTS: 
1  ALGA - National General Assembly of Local Government 2013 - Call for Motions - 

Discussion Paper.pdf 
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REPORTS TO BE NOTED 

ITEM NUMBER 20.4 

TITLE Community Services Update 

REFERENCE 384638 

AUTHOR Dale Keehne, Director Community Services         
 
SUMMARY: 
 
This is an update of what has been happening with the major community services the Shire 
delivers. A photo presentation will also be provided at the Council Meeting. 
 

BACKGROUND 
 
The Shire provides five major community services. They are: 
 

1. Children and Family 
2. Library and Knowledge Centres 
3. Youth, Sport and Recreation   
4. Community Patrol and SUS 
5. Aged and Disability 

 
GENERAL 
 
1.  Children and Family 
 

The Shire has sponsored a very special event for the people in the East Arnhem Shire 
Region -   ‘Yarramundi Kids’ have travelled with the Children and Family Services Regional 
Manager to present a Live, Laugh & Love Tour.  The funding for this event came from the 
FACSHIA funded Indigenous Women’s Program, Communities for Children Anglicare N-NT 
Nutrition and wellbeing partnership and the Umbakumba Family Support Worker Position. 

Shows were presented in Milingimbi, Ramingining, Yirrkala, Umbakumba, Angurugu and the 
Dugong Beach Resort. 

Yarramundi Kids perform the Strong, Smart and Deadly Show. Their ancestral Grandmother 
Bilongairi, Maria Locker, tells her story. She was the first Aboriginal woman in Australia to be 
granted land in Sydney and to be educated.  She told her story to the women in our 
Communities. 

Chris Burke the puppeteer is Bilongairi’s granddaughter.  

Milingimbi 
 
A special event was held at the Community Hall to present a Yarramundi Kids Workshop 
and show for the women in the community, with a theme about Family and Community 
wellbeing.  This was well supported by a number of women’s groups who have strong 
concern for the current problems with youth substance abuse. 
 
Ramingining 
 
The Live laugh and Love Tour was held at the women’s safe house.  Lunch and a show was 
provided.  Bilongairi and the Yarramundi Kids talked with the women about issues affecting 
their Community.  
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Galiwin’ku 
 
The Childcare Staff were visited by Trainers that have been contracted by DEEWR to 
provide training on community so staff can get their Childcare qualification, Certificate III and 
Diploma in Childcare.   
 
The staff will be visited every month for practical and written course work; some of this 
training will be done through the use of I-Pads. 
 
Gapuwiyak 
 
The Crèche upgrade is waiting to go to tender once we have permission from the Northern 
Land Council to commence building on the existing land. The Director Community Services 
is continuing to work with the FAHCSIA and the Remote Operations Centre to try find a way 
for the commitment to a broader Children and Family Centre in the Local Implementation 
Plan – to be implemented. These Remote Service funds are only available to 30 June 2013.   
 
The staff will continue their childcare studies on community to Certificate III and Diploma 
level. 
 
Yirrkala   
 
We have a Yolngu Trainee start work at the childcare centre.  She will be studying on 
community with the other staff to get their childcare qualifications. 
 
Umbakumba 
 
DEEWR has not given us official notice to move into the new Crèche yet. An agreement 
between  NT DECS and DEEWR is being drawn up and there are a few concerns about the 
building meeting National Quality Standards.  We will need to make some changes to make 
it safe for the children, but everyone is very keen to move in. 
 
Angurugu, Umbakumba and Milyakburra 
 
The Dugong Beach Resort Lunch was the venue for Women from the Groote Eylandt 
Communities. Over 80 women enjoyed lunch, a Yarramundi Kids Show and a special gift 
bag to take home.  Awards were presented to young women who have shown excellence in 
the workplace by being leaders in their community. 
 
 
2. Library and Knowledge Centres 
 

NT Libraries training will be held for all of our Community Library Officers in Darwin at the 
end of April 

 
Milingimbi 
 
The joint community – school library continues to run well.  
 
Ramingining  
 
The Library Worker has made the Library area a bit bigger to make room for more shelving 
and a space for people to look at the books.  The Youth, Sport and Recreation program is 
working with the Library Officer to make it a shared space, so both services can run their 
own programs in the same area. 
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Galiwin’ku 

Two Community Library Workers have started work at the Library.  Both women have lots of 
ideas how to provide a good service to the Community. 

Angurugu  
 
A Local Government Arts Award submission has been submitted for the I-story project.  The 
submission is about our partnership with the NT Libraries and the Shire. 

Umbakumba 

A new Community Library Worker has started work at the Umbakumba Library.  The Library 
is open some mornings and in the afternoon so the children can come in after school. 

The satellite dish has been connected at Umbakumba so now people can use the Library as 
a ‘hot spot’ to get internet access for their phones, Ipads and other computer devices.  Like 
Angurugu Library this is proving to be very popular.   

 
 
3. Youth, Sport and Recreation   
 
Youth, Sport and Recreation Restructure 
 
The Area Managers have been working on the Operational Plan and scheduling travel with 
the Regional Manager out to communities.  This provides an opportunity for Area Managers 
to understand the environment staff are working in and discuss program operations and 
where they might be able to assist.  The title ‘Area Manager’ doesn’t accurately capture the 
role, so this will be reviewed along with other recommendations which will be discussed with 
the Director Community Services.  
 
Staffing  
 
There are currently 19/24 Youth and 21/22 OSHC and Sport and Recreation positions 
filled.  All positions are currently advertised and expected to be filled shortly. 
 
School Holiday Programs (Dec to Jan) 
 
The YSR Team delivered school holiday programs throughout each community.  Linkz 
Volunteers supported Yirrkala, Gapuwiyak, Angurugu and Milingimbi, they have been an 
energetic and wonderful resource. 
 
The YSR School Holiday Programs closed from 23 Dec to 1 January in most communities. 
 
Arnhem Sports Awards  
 
EASC Youth, Sport and Recreation sponsored the Arnhem Sports Awards for 2012.  The 
Public Relations Coordinator was a driving force throughout this process, working closely 
with the Arafura Times and coordinating the presentation. Nominations from across East 
Arnhem were called, acknowledging the achievements and voluntary work within the 
sporting sector, across all ages and groups.  Nominees were highlighted in the Arafura 
Times and EASC received great exposure through this initiative. 
 
On Thursday 24 January, the last day of Council meeting, a presentation of the Arnhem 
Sports Awards was conducted.  Winners of the different categories and their families 
attended and the EASC President presented each winner with their award. 
 
Nhulunbuy Corporation has requested to work in partnership on the Arnhem Sports Awards 
for 2013. 
 



Ordinary Council 20 March 2013 

- 45 - 

Australia Day Events 
 
Even though Australia Day is a public holiday, most YSR Teams provided Australia Day 
Celebration events in communities, in some cases this was done jointly with other EASC 
staff.  A range of events were delivered, barbeques, sports, music, cultural performances, 
games and family fun events. 
 
Training 
 
Training for both Youth and Sport and Recreation staff will commence in March. 
 

 Milingimbi 
 
 Two positions are currently being advertised in Milingimbi. 
 
Ramingining 
 
With the commencement of the new Youth Worker Mentor, the program is running more 
efficiently, with consistent activities being delivered.  Data collected indicates a large 
number of school aged children are attending and there has been some activities bringing in 
the older youth. 
 
All but one position has been filled. 
 
Galiwinku 
 
Programs continue to go from strength to strength with a wide range of activities being 
delivered and specific age group programs established.  Galiwinku has now commenced a 
Young Women’s Program, set up similar to the Young Men’s Program and it has been a 
huge hit.  There are currently 69 members of the Young Men’s and Young Women’s 
Programs. 
 
Sebastian Pascoe, Sports Development Officer has man selected for the Ministers Round 
table and he is a finalist in the Young Achievers Awards.  Evelyna Dhamarrandji is also a 
finalist but in two categories in the Young Achievers Awards.  This is a great reflection of the 
work, these young leaders are achieving in their communities. 
 
Gapuwiyak 
 
Gapuwiyak is also achieving great outcomes, they offer full programs to children and youth 
and have engaged more adults through the range of activities they are delivering.  
Gapuwiyak is currently working with Aged Care to deliver activities for the elderly. 
 
The gym and programs the YSR team established contributes to healthier lifestyles for 
community members.  
 
Yirrkala 
 
The Yirrkala YSR team has recently created and filled a Youth Worker position, to support 
the need for youth focused activities.  The team has received great support from the whole 
community with the dance competitions and girls touch team they have initiated.  They have 
also set up Yirrkala Sun Rises, which is similar to Clontarf for young girls, encouraging  
 
school attendance and running programs where they have a strong interest and promotes 
leadership.  This has been very successful! 
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Angurugu 
 
The Youth Worker Mentor position has commenced and we are currently advertising for 
Youth Worker Trainee positions.   
 
There have been issues with the Sport and Recreation hall, due to wear and tear and 
malicious damage which means the hall has had to close for a period.  
 
We are looking to build the program delivery in Angurugu with the commencement of the 
Youth Worker Mentor.  

 
Umbakumba 
 

Umbakumba has successfully recruited all positions.  The Youth Worker Mentor has been     
up skilling staff around the five step plan best practice within the programs.  The staff has 
made an immediate impact on program delivery due to the strengths they each bring to the 
programs. 
 
The Youth Radio continues to be a connecting resource for the whole community. 
 
 
4. Community Patrol and SUS 
 
The Regional Manager has travelled to communities with the Attorney General’s Department 
Acting Assistant Director Graeme Wolgamot and, Project officer for EASC, Karan Gill.  
 

On the 5 to 8 March we visited Milingimbi, Ramingining, Gapuwiyak, Gunyangara and 
Yirrkala communities. We looked at how patrols are working with other service providers like 
the Police, Government Engagement Coordinators and Health Clinics. They went on patrol 
with teams in each area except Gunyangara who were in off work for funeral Ceremony. 

 
11 March to 13 March the Regional Manager travelled to Groote with AGD  Director 
Yvette Harris  to visit all 3 communities.  They met with the Shire Services Manager and 
patrol officers and going on patrol at Umbakumba  Angurugu / Milyakburra.  
 
On the 12 to 15 March the Nhulunbuy Town Patrol and Sobering up Shelter staff are training 
two days First Aid and ASIST (awareness suicide intervention skills training) with Anglicare 
NT. 

 
On 18 and 19 March we are due to have a small workshop in Angurugu for the patrol teams.   
NAAJA has been funded to do a pilot program with patrol officers and East Arnhem is one of 
the areas it will do it.  

 
Night Patrol Bases in both Ramingining and Milingimbi  are still sitting on the back of trailers 
work was to have commenced in early and completed by the end of February.  

 
The Shire Services Manager in all communities have been advertising for part time patrol 
officers. In some communities this is still on going. Recruitment has been completed in 
Milingimbi, Galiwinku  Milyakburra and Gunyangara. Two part time workers are still needed 
at Angurugu, Yirrkala, Gapuwiyak, Umbakumba and Ramingining.  
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5. Aged and Disability 
 
A regional workshop for Aged Care Co-ordinators was held in February and well received by 
all.  DoHA, MJD, Centrelink and Anglicare presented and answered our many questions.  
The team collectively designed all templates and pro-formas required to formalise unification 
of procedures and practices throughout the Aged and Disability services.  These are 
currently being constructed and will soon be rolled out to each service along with supported 
training for all staff. 
 
The application for approved provider status for EACH, EACHD and CACP packages has 
been submitted along with transfer application to take over these packages from Frontier 
Services.  I am currently waiting on approval from DoHA.  I am also in the process of 
working out how our Registered Nurse (who is required under EACH and EACHD packages) 
can fulfil our obligations under the Act, whilst backfilling for Co-ordinators going on holidays 
and will be including provision for this in next years budget. 
 
A funding application has been completed and is currently sitting with DoHA for a consultant 
to assist us in writing with all the necessary policies and procedures for our Aged and 
Disability Services. This is part of the continuous improvement plan and will assist us to 
meet compliance under the Aged Care Act 1997. 
 
All Aged Care Coordinators have been trained in Tech 1 and have largely completed the 
purchasing processes.  As of 2 March 2013 we have also taken over our own coordination of 
payroll for all Aged and Disability staff. 
 
Menu plans have been completed and are in the process of being implemented and trialled 
in each service.  This is to ensure nutritional needs are being met in a cost effective 
manner.  Uniform order sheets are yet to be completed.  This will assist in greater buying 
power with suppliers. 
 
Charles Darwin University training is going ahead with some communities having had 
several visits.  Staff are working hard to complete their Cert III in HACC/Aged Care.  It is our 
plan that most will be completed by end of 2013. 
 
The Regional Manager has developed a great working partnership with the Remote team 
leader for Centrelink and now have processes in place to ensure each service is rung prior 
to clients removing themselves from the Meals on Wheels payment program to assist in 
eliminating abuse of our services and to ensure people are paying for what they are 
receiving. 
 
Aged and Disability Administration Trainees completed their Certificate II in Business in 
Nhulunbuy on 8 March and were treated to a celebratory luncheon and graduation 
ceremony. 
 
The Regional Manager and Grants Manager are working with DoHA to chase up and sort 
out any outstanding grant funds and either put in a variation to spend the surpluses in Aged 
and Disability prior to the end of the financial year, or return if required. 
 
Milingimbi 
 
Geoff the Coordinator is doing his best to keep the facility up and going and has recruited 
several staff since last meeting with varied success.  We have now received our bus back 
after repairs were carried out.  Geoff is currently preparing for a very high care client to come 
back into the community on a trial basis and has been working closely with the Clinic, Aged 
Care Assessment Team and family to ensure all precautions and necessary procedures are 
in place.  Sadly two of Geoff’s clients passed on in the last few weeks. 
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Ramingining 
 
Maureen has commenced ladies afternoon activities at the centre which they are thoroughly 
enjoying.  The car is still in Gove being repaired and plans are to now leave it for Yirrkala 
and take over one the Region C vehicles.  Maureen will be on leave as of 19 March and the 
Yolgnu staff will be running the centre during this period. 
 
Galiwin’ku 
 
The official opening took place on 20 February with the Honourable Warren Snowden and 
our Indigenous Supervisor Markurri Bukulatjpi unveiling the plaque.  Several dignitries 
attended and were all suitably impressed with the Yolgnu staff’s efforts in running the 
Centre.  Karena, the Coordinator, is now on 5 weeks holiday and the staff have stepped up 
once again.  A request for funding for the drainage issue at the centre is currently sitting with 
DoHA for approval. 
 
Gapuwiyak 
 
Sharon, the Coordinator, is busy reshuffling her staff to encourage them to take on more 
responsibility in a similar way as Galiwin’ku.  She is currently trialling a kitchen and floor 
supervisor and supporting these people to manage their areas and the staff allocated to 
them.  We have decided to not hire a Cook from outside the community due to a lack of 
share housing, and the preference to support the Indigenous workers to take over the 
cooking of meals.    
 
Yirrkala/Gunyangara 
 
Susan, the Coordinator, has been very busy completing audits on the centre and alerting 
and directing staff to areas that need drastic improvement if they are to meet compliance.  
She will be concentrating on client assessments and reviews in the coming months as these 
have not been carried out for a long period and are well overdue.  Ben is keeping the 
operational side running.  The Troop Carrier has finally been written off and they await the 
Prado currently being fixed.  Congratulations to Chrissy Smith who recently gave birth to a 
baby girl  “Amelia.” 
 
Angurugu 
 
Janice is busy juggling all of the things happening at the Mungkadinamanja Flexible Aged 
Care Service.  We have recently employed new staff and getting the facility ready to provide 
a 24 hour / 7 day a week service, if and when it happens.   
 
Indigenous staff attendance continues to be sporadic and poses a real threat to the service 
expanding its hours.  Staff are eagerly awaiting the units to be completed and are still waiting 
on advice from DoHA regarding the disabled bathroom and the Mungkadinamanja  Centre 
upgrade grant.  
 
The grant to enclose the carports at Angurugu has been successful and Purchase Orders 
have been issued to GEBIE to complete the works.  Furniture has also arrived and we are 
eagerly awaiting the completion of the houses so staff can move in. 
 
The presentation for the Groote Eylandt Regional Partnership Agreement on the 
Mungkadinamanja Flexible Aged Care service going 24/7 has been completed and 
presented on the 13 March in Groote.  The Regional Manager is also currently working on a 
grant with Robert Hyland (FaHCSIA GEC) to assist palliative care clients and their families 
with much needed equipment for their homes. 
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Umbakumba 
 
Marg, the Coordinator and her staff have been very busy cooking and delivering meals for 
Angurugu whilst their cook was on annual leave.  Marg and her husband Dick have finally 
moved into their house in Umbakumba and greater services will now be provided to 
Umbakumba clients.  
 
Milyakburra 
 
Janice, the Angurugu Aged and Disability Services Coordinator, is working with the Health 
nurse for Milyakburra and plans to travel there soon to assess and review potential clients.  
Depending on need we are working on sending frozen meals over to these clients on the 
weekly clinic plane for distribution.  This is not an ideal scenario, however, is necessary as 
the Shire still has not completed the necessary agreements for Lagalaya to broker the 
service. 
 
 
RECOMMENDATION 
 
That Council notes the report on community services and endorses its contents.  
 
 
 

ATTACHMENTS: 
There are no attachments for this report. 
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REPORTS TO BE NOTED 

ITEM NUMBER 20.5 

TITLE Finance Report 

REFERENCE 384238 

AUTHOR Kerry Whiting, Chief Financial and Operations Officer         
 
SUMMARY: 
This item provides the financial report for February 2013. 

 

BACKGROUND 
 
Part 8, Section 18(1) of the Local Government (Accounting) Regulations requires the CEO 
each month to submit before a meeting of the Council a financial report. Council has 
appointed a finance committee to peruse this report during the months Council does not 
meet.  
 
GENERAL 
. 
The attached report is provided by Latitude 12, Council’s subsidiary which manages the 
financial reporting functions of the Council. 
 
At each Finance Committee meeting – Latitude 12 officers present this report to Council. At 
the ordinary meeting of Council – it has been customary for Council officers to present this 
information.  
 
The following points included in the attachments are highlighted for Council discussion at the 
Ordinary meeting; 
 
- Total Revenue (Page 3 of elected member pack)  
- Total Expenditure (Page 4 of elected member pack)  
- Cash Balance (Page 5 of elected member pack)  
- Trade Debtors (Page 7 of elected member pack)  
 
 

RECOMMENDATION 
 
That Council approves and notes the Financial Report for February 2013. 
 

ATTACHMENTS: 
1  Elected Member Report - February 2013.pdf   
2  A - Statement of Financial Performance - February 2013.pdf   
3  B - Statement of Financial Position - February 2013.pdf   
4  C - AR Aged Analysis Summary - February 2013.pdf   
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REPORTS TO BE NOTED 

ITEM NUMBER 20.6 

TITLE Shire Plan Action Update 

REFERENCE 384244 

AUTHOR Kerry Whiting, Chief Financial and Operations Officer         
 
SUMMARY: 
 
This report updates Council on the status of the Shire Plan actions.  
 

 

BACKGROUND 
 
This report provides Council with an update on the Service Delivery Action Plan (which is a 
subset of the overall Shire Plan). Updates are provided to Council twice per annum. The last 
update was provided to Council at the end of November.  
 
GENERAL 
 
This update for Council is provided as at the end of February. 
 
This update is provided on a location basis for the ease of Elected Members being able to 
ascertain actions for the community they represent. It should be noted this report can also be 
provided in full or by directorate or responsible officer should Council wish to view the 
information set in other ways. 
 
As these update reports are quite large documents, it is customary for these reports to be 
sent by separate email and distribution and thus are not included as an attachment to this 
agenda report. A copy of the reports will also be available at the Ordinary meeting. 
 
RECOMMENDATION 
 
That Council notes the report on the Shire Plan Action Update. 
 
 
 

ATTACHMENTS: 
There are no attachments for this report. 
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REPORTS TO BE NOTED 

ITEM NUMBER 20.7 

TITLE Transport and Infrastructure Update  

REFERENCE 387973 

AUTHOR Julie Lambert, Manager of Transport and 
Infrastruture         

 
SUMMARY: 
This is a summary of the progress of projects delivered under Councils Transport and 
Infrastructure department.  
 

GENERAL 
 
Community Energy Efficiency Program  

This last six months has seen the successful rollout of the LED street lighting upgrade 
program. This program was jointly funded by the Department of Climate Change and Energy 
Efficiency and has seen the replacement of all 509 street lights throughout our communities 
to brighter, tougher and more energy efficient lamps. These will continue to be maintained 
through biannual condition audits and prescribed repairs.  

Shire Street Naming Project 

Last year the Shire was informed of its success in extending and formalising funding for the 
Shire Street Naming Project. Although considerable consultation has taken place, the 
process is taking much longer than anticipated.  

Umbakumba names have been submitted to the place names unit for consideration and 
were initially not accepted based on the use of diacritical marks. ie. dashes and dots within a 
name. These markings have been removed and the proposal now remains with the place 
names unit for further consideration. 

Galiwin’ku naming has also been rejected by the Unit based on the use of diacritical marks. 
This issue has been raised at previous council and CAB meetings and will require ongoing 
consultation in order to reach a satisfactory outcome. Street name signs for Galiwin’ku have 
been ordered with Yolnumatha lettering. These are expected to be installed within the next 
month.  

Yirrkala and Milingimbi naming has progressed well and will be submitted to the Unit in the 
near future. 

Angurugu naming remains within the initial community consultation phase.  

Local Area Traffic Management  

The Local Area Traffic Management in Territory Growth Towns program is progressing well. 
Local area traffic management plans have been developed for each community. Where the 
proposed scheme has seen considerable change, this has been passed through the 
respective CAB meetings. Signage has now been replaced in most communities with the 
remainder to be installed within the next six weeks.  This signage is considered to adhere to 
a minimum level of public amenity and enhance road safety within the local traffic 
environment.  

Natural Disaster Relief and Recovery Arrangement  
As previously reported to council, funding under the NDDRA for roads severely damaged by 
Cyclone Carlos in 2011 was rescinded following the change in government, leaving $154k of 
spent funds without project funding and $1.2m of tendered works without the funding to 
proceed.     
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Ramingining Barge Landing Access Road Upgrade  
The Shire has been informed of its success for it application for $3.2m of funding under the 
Aboriginal Benefits Account. This project will see the upgrade of the existing Ramingining 
Barge Landing Access Road to ensure that an all weather access is attained. This project 
will see a substantial upgrade to the full 26km of roadway from the Ramingining community 
to the Barge landing. This roadway is considered as a vital link for essential service delivery 
and as such is to remain in service during reasonable rain events and after sustained 
periods of saturation.  

Preliminary investigations and approvals have commenced and construction is likely to start 
in early July.  

Applications Pending and Unsuccessful  

A current $1.4M stage two application has been submitted under Indigenous Remote 
Service Delivery funding program for the upgrade of internal roads throughout Angurugu. An 
outcome is expected by June.  

Recent applications for funding to upgrade internal roads in both Yirrkala and Galiwinku 
under the Regional Development Australia Fund Rounds 3 and 4 have been unsuccessful. 

$500k of Road to Recovery funding remains unspent. It is anticipated that this may be paired 
with a larger funding package to affect greater improvement on internal roads. All potential 
sources will be pursued in due course. 

Grading Program 
The dry season grading for program is now complete in both Ramingining and Gapuwiyak 
area. The Ramingining network, inclusive of internal road shoulders, has this year been 
maintained under subcontract by Arafura Civil.  The Gapuwiyak network has been 
maintained by the Shires Civil works crew.   
 
Following grading works in the vicinity of Yirrkala and Gunyangara, programmed for April, 
grading will resume again in Ramingining and Gapuwiyak regions and continue through the 
next dry season. 
 
Gebie Civil has entered into a management and maintenance agreement of the Shires 
gravel road network on Groote Eylandt. No action as yet has been seen as a result of this 
contract.  
 
Grading of the Galiwin’ku network is being under taken by Marthakal Homeland under 
subcontract. It is anticipated that a more formal agreement may be negotiated with 
Marthakal in the coming year in order to better service these roads.   
 
Internal Roads  

General upkeep of internal roads including sweeping, cleaning of drains, pot hole patches 
and vegetation control, will be predominantly left to municipal service crews and charged 
against the Maintain Local Roads budget by way of Internal Work Orders.  

 

RECOMMENDATION 
 
That Council notes the Report  
 
 

ATTACHMENTS: 
There are no attachments for this report. 
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REPORTS TO BE NOTED 

ITEM NUMBER 20.8 

TITLE Section 19 Lease Update 

REFERENCE 388288 

AUTHOR Shane Marshall, Director Technical Services         
 
SUMMARY: 
 
This report is to update Council on the current Shire wide section 19 lease applications with 
the Northern Land Council (NLC) and The Office of Township Leasing (OTL) 
 
 

 

BACKGROUND 
 
East Arnhem Shire in conjunction with other Northern Territory Shire’s engaged the services 
of LGANT and subsequently the Law firm Minter Ellison headed by Lachlan Drew to 
negotiate Section 19 Leases and payment terms with the NLC and OTL for the respective 
Shire’s on there behalf. 
 
Applications for required operational and commercial properties were lodged with 
negotiations surrounding the terms of such leases completed 
 
As part of the NLC & OTL process for lease approvals, consultations with the Traditional 
Owners in relation to the submitted properties are nearing completion with Yirrkala still 
remaining due to the consultation phase not being completed to date. 
 
It must be said the process has taken far too long with finalising the process to the execution 
stage, but we are receiving the drafted leases from the NLC with Milingimbi and Gapuwiyak 
received with Galiwinku and Ramingining due in the near future, and these should be ready 
to process by mid March. 
 
All leases associated with the OTL for Angurugu, Umbakumba and Milyakburra have been 
finalised and executed back in February, the process with the OTL was consistent and 
straight forward with all properties applied for being granted. 
 
GENERAL 
 
The latest update from the NLC from the information provided thus far is as follows 
 
Milingimbi 
 
Lot 127 – Lease issued to another organisation – Milingimbi Arts Centre 
 
This Lot was surplus staff housing and in need of extensive works, this will have no 
operational impact on EASC to deliver services in the community. 
 
All other community applications for Milingimbi were approved. 
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Gapuwiyak 
 
Lot 137 – TO’s wish for this to be handed back for community housing. 
This house was used to House the Municipal Services Supervisor, the Shire has vacated the 
property. 
Lot 118 – TO’s wish for this to be handed back for community housing. 
This house is used for staff and trade housing, with the Shire spending a considerable 
amount of money to bring the house up to it’s current condition and will be actively appealing 
this decision. 
Lot 149 – Lease issued to another organisation - NTG 
Lot 080 – Lease issued to another organisation - MAF 
Lot 107 – Lease to be issued on a reduced term period. 
The Traditional Owners would like this to be in the future a potential business for the local 
people to operate. 
Discussions surrounding the terms have to be finalised. 
 
Galiwinku  
 
Based on the information we have received to date and not taking into account recent land 
zoning developments, Galiwinku is as follow’s, 
 
Lot 49 – not confirmed as there has been a duel application for the Lot – Marthakal  
Lot 105 - Still pending as this is a dual application for the lot and will require more 
discussion, although it has been listed as not approved from discussions with the NLC – no 
application for this Lot has been approved at this point. 
Lot 56 - not confirmed as there has been a duel application for the Lot – Marthakal 
 
 
Ramingining  
 
All Lots applied for have been approved. 
 
Yirrkala 
 
Negotiations yet to be complete, will update Council once confirmed. 
 
Gunyangarra 
 
Only 2 Lots applied for, 
 
Lot 81 – staff Housing Approved 
Lot 16 – Shire Office – TO’s wish to hold the lease on this with the Shire to use rent free as 
required. 
 
Information to be distributed on the day along with any updates. 
 
RECOMMENDATION 
 
That Council notes the report 
 
 
 

ATTACHMENTS: 
There are no attachments for this report. 
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REPORTS TO BE NOTED 

ITEM NUMBER 20.9 

TITLE Community Advisory Board Grants 

REFERENCE 386151 

AUTHOR Ben  Waugh, Team Leader Shire Services Managers         
 
SUMMARY: 
 
This report is to advise Council of the Community Advisory Board Grants being rolled out to 
communities in the East Arnhem Shire region 
 
 
BACKGROUND 
 
In January 2013 a meeting of the East Arnhem Shire Council Executive team was made 
aware of an underspend in Community Management, mainly on ‘Salaries’ due to low 
attendance. It was recommended that some of this money should go directly towards 
projects as directed by local Community Advisory Boards. 
 
GENERAL 
 
This report advises Council that Community Advisory Board Grants have now been rolled 
out in each community. A sum of $5000 has been made available to each Community 
Advisory Board that submits a Grant Application and meets the guidelines set out in 
attachment A. 
 
Although the decision is entirely up to each Community Advisory Board ideas have been 
made that include: Shade structures and BBQ’s in public spaces and festivals and/or 
ceremonies that involve the community as a whole. 
 
 

RECOMMENDATION 
 
That Council notes the report on the Community Advisory Board Grant. 
 
 
 

ATTACHMENTS: 
1  EASC - Community Advisory Board Grant Program Guidlines 2013.pdf   
  



Attachment 1 EASC - Community Advisory Board Grant Program Guidlines 2013.pdf
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REPORTS TO BE NOTED 

ITEM NUMBER 20.10 

TITLE Workforce / Workplace Statistics 

REFERENCE 387397 

AUTHOR Kerry  Whiting, Acting Chief Executive Officer          
 
SUMMARY: 
 
This report provides Council with a range of employee and location based statistics on the 
broad function of Human Resource Management. 

 

 
GENERAL 
 
This report provides four attached documents and is prepared on a community by 
community basis as well as providing broader Shire information by Directorate, organisation 
and service..  
 
The first attachment outlines by location and directorate, workforce statistical data for the 
period ending 28 February 2013. This document includes: 
 
1. the employment status type (full time, part-time, or casual) and the employment class 

(permanent, fixed, or temporary);  
2. the breakdown of gender, and ATSI employees;  
3. position title; 
4. total count and full time equivalent 

 
The second attachment (which is a new document from a previous Council request) 
outlines workforce statistical data for the ending 28 February 2013, by directorate and 
position title.  This document includes: 

 
1. Directorate (Community Services, Corporate Services, Shire Services Delivery, 

Technical Services); 
2. position title; 
3. employment status type (full time, part time, or casual). 

 
The third attachment provides a summary of workforce statistical data. This report provides 
a comparison in figures as at December 2012. Full-time equivalent employee numbers 
are higher (258 in December FTE employees compared with 269 FTE employees in 
February 2013). The percentage of ATSI employees increased from 66% to 67%. 
 
The third attachment also outlines an analysis of completion of employment as 
requested by Council. In the last 2 month, 22 terminations have occurred or 7% (same 
amount and % as previously reported) 
 
1.   3 dismissals  
2.   0 abandonments of employment; 
3.   0 redundancies; 
4.   4 found other employment  
5.   15 resignations: (3 – family reasons, 5 - relocated, 5 resigned, 2 – end of contract). 
 
The 4th and last attachment provided gives Council a snapshot of the positions that were 
advertised between January and February and the current status of the vacancy. 
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RECOMMENDATION 
 
That Council notes the workforce / workplace statistics report. 
 
 

ATTACHMENTS: 
1  First Doc March 2013.pdf   
2  Second Doc March 2013.pdf   
3  Third Doc March 2013.pdf   
4  Fourth Doc March 2013.pdf   
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