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Banambi Wunungmurra 
President  
East Arnhem Shire Council

I am very proud to present East Arnhem Shire Council’s inaugural 
Reconciliation Action Plan for 2011. This Plan is the first in the 
Northern Territory. It is unique and exciting as the East Arnhem Shire 
is leading the way for working with our people to forge stronger 
relationships, deeper respect and identifying more opportunities.

Our people have suffered a lot but Aboriginal people in this region 
have a strong history of leadership. The East Arnhem Shire 
Council’s Reconciliation Action Plan will build on this foundation 
in strengthening our relationships between Aboriginal and other 
Australians to work towards building a better future.

Djapirri Mununggirritj  
Board Member 
Reconciliation Australia

This Reconciliation Action Plan is a stepping stone – a life’s journey 
preparing for the next generation where we can stand strong and 
be proud of our achievements.  

In the words of Albert Comus 1957: 

Don’t walk in front of me as I may not follow 
Don’t walk behind me as I may not lead 
But walk with me rrambangi and we can achieve

Board Member, Reconciliation Australia
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Reconciliation is: 

 •  the restoration of friendly relations

 • the action of making one view or belief compatible with another

[From the Oxford Dictionary]

Reconciliation Australia is the main organisation in Australia that builds and promotes reconciliation between Aboriginal  
and Torres Strait Islanders and other Australians. They explain reconciliation as:
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What is 
Reconciliation?

“Reconciliation involves building mutually 
respectful relationships between Indigenous and 
other Australians that allow us to work together  
to solve problems and generate success that is  
in everyone's best interests.

Achieving reconciliation involves raising awareness 
and knowledge of Indigenous history and culture, 
changing attitudes that are often based on myths 
and misunderstandings, and encouraging actions 
where everyone plays their part in building a better 
relationship between us as fellow Australians.”

[From www.reconciliation.org.au]





A Reconciliation Action Plan (RAP) provides:

 • A way of turning good intentions into action

 • A tool to help build positive relationships between  
Indigenous and non-Indigenous people 

 • A way of exploring how reconciliation can improve and advance 
organisational and Community objectives.
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What is a 
Reconciliation 
Action Plan?

The East Arnhem Shire Council RAP provides: 

 • A formal framework that identifies clear actions and realistic 
targets as well as lessons learnt to improve relationships, 
respect and opportunities for the Aboriginal peoples and other 
Australians within the East Arnhem Shire.

 • The Shire with a framework for the future, detailing steps and 
priorities to achieve Indigenous equality.





The East Arnhem Shire Council (EASC) is proud to be located in the home of some of the oldest surviving cultures in the world. The 
East Arnhem Land region including the Groote Eylandt Archipelago is also the birthplace of: the Bark Petition, Land Rights, Yothu Yindi, 
Gurrumul Yunupingu, the Chooky Dancers, Garma Festival, the Dugong Resort and numerous world re-known artists, to name a few. 

East Arnhem Shire’s boundary is situated on Aboriginal land with Aboriginal people making up more than 95% of EASC’s constituency. 
EASC recognises and respects the Aboriginal people within East Arnhem Land and the Groote Eylandt Archipelago as the direct 
descendants of the first people of this land whose culture and languages are strong and intact. EASC recognises that these resilient 
peoples still live within their cultural governance systems. Therefore, to improve the current status of the East Arnhem Shire’s peoples, 
EASC commits to reconciling differences and promoting different ways of working together within our legislated local government 
parameters. EASC also recognises and advocates for people living in traditional homelands in partnership with homeland service 
providers such as Laynhapuy and Marthakal.
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EASC’s vision for reconciliation is to develop a strong 
multi-dimensional relationship with its Community 
members. EASC believes that this relationship will 
assist local people to work with and develop local 
initiatives within the region, to access services 
available to mainstream Australia with dignity and 
respect as the first peoples of this country. Community 
members will be enabled to make informed decisions 
and to move from social exclusion to inclusion in the 
development of their Communities and their future.

This Reconciliation Action Plan provides the foundation for the long journey of two-way learning together — thereby building a bridge  
to the future.

EASC recognises four key focus areas where we can contribute to building Reconciliation in our region:

 •  Community Development and Capacity Building
 •  Workforce Development and Social Inclusion

 •  Promotion of Cultural Integrity
 •  More Inclusive Communications and Consultations

Our vision for 
reconciliation





East Arnhem Shire Council was formed to provide core Local 
Government Services under the NT Local Government Act 2008. 
EASC services the following nine remote communities: Milingimbi; 
Ramingining; Galiwink’u; Gapuwiyak; Yirrkala; Gunyangara; 
Umbakumba; Angurugu and Milyakburra. EASC also delivers 
non-core local government services to its Communities including: 
Childcare, Aged and Disability Services, Community Patrols, 
Youth, Sport and Recreation, Money Management, Centrelink, 
Australia Post and Radio. 

Three years on EASC has proven to the Communities that it will 
listen and act, within capacity, on issues arising. With the strength 
of the current elected Members, leadership, Community Advisory 
Boards and staff, EASC is working towards making positive 
change in the Communities. 

EASC is situated in the north-eastern corner of the Northern 
Territory. Five of the nine communities are located on islands, 
which exacerbates the remoteness and challenges of providing 
services to constituents. Six of the Communities are recognised 
Remote Service Delivery Sites by the Australian Government 
and another one recognised as a NT Government Territory 
Growth Town. It is acknowledged throughout all levels of 
Government that Communities within the East Arnhem Region 
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Our business
suffer from overcrowded housing, poor roads and Community 
infrastructure, low levels of literacy and numeracy skills, high 
levels of health issues and high levels of unemployment. 

EASC is committed to providing a range of high quality 
services, within its financial constraints, leading to Community 
economic and social wellbeing by providing the necessary 
skills to build a local proactive workforce. Quality training and 
an inclusive workplace is a critical pathway to employment, 
assisting to empower people through the acquisition of skills 
and personal development. EASC aims to work with its 
Communities contributing to building capacity, knowledge, 
strength and self worth, leading towards more self sustainable 
Communities.

EASC currently employs 205 Aboriginal and Torres Strait 
Islander people, with 70% of them undertaking further studies/
apprenticeships in their positions. EASC strives to be the 
employer of choice for the people of East Arnhem and the 
Groote Eylandt Archipelago. Our Shire, through its strong 
community links and local elected representation, is at the 
forefront of being able to provide leadership in strengthening 
relationships between Aboriginal and Torres Strait Islander 
peoples and other Australians within our region.





During Reconciliation Week in 2010 Ms Djapirri Mununggirritj, a 
member of Reconciliation Australia’s Board and an East Arnhem 
Shire Council (EASC) staff member, delivered a presentation 
on Reconciliation at the Nhulunbuy Indigenous Coordination 
Centre. Several EASC staff members were there and, realising 
that the concept of a Reconciliation Action Plan could provide 
a framework for the good intentions of EASC and their staff, 
a proposal was put to the Executive and the Council for 
endorsement in September 2010.

The East Arnhem Shire Council nominated four Councillors, 
one from each ward to make up the Reconciliation Action Plan 
working group along with staff members Ms Djapirri Mununggirritj 
and Ms Kathy Wright. The Council members are Councillor Kaye 
Thurlow (Deputy President) – Marthakal Ward, Councillor Keith 
Hansen – Anindilyakwa Ward, Councillor Barayuwa Mununggurr 
– Miwatj Ward and Councillor R (deceased May 2011) – Gatjirrk 
Ward who has been recently replaced by Councillor Ronnie 
Garrawurra.

In October 2010 at EASC’s ‘’Excellence in Advocacy for 
Sustainable Change” Conference in Darwin, the President, Mr 
Banambi Wunungmurra, the Chief Executive Officer, Mr Ian 
Bodill and Ms Djapirri Mununggirritj signed the Statement of 
Commitment before the several hundred conference participants. 
Also during October 2010 at a Senior Management Meeting, the 
proposal was enthusiastically discussed and workshopped with 
input leading to a first draft.
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How was this  
RAP developed?

Since then, the draft has been discussed and revised at EASC’s 
Administration Manager’s Workshop, the Strategic Planning 
Workshop, Community Liaison Officer’s Workshops and the 
Youth, Sport and Recreation Workshops. The draft has been 
discussed on Communities with staff members during staff 
meetings at Gapuwiyak, Umbakumba, Milyakburra, Galiwin’ku, 
Ramingining, Milingimbi, Yirrkala, Gunyangara and Angurugu 
and recent drafts have been circulated for further comment.

Where possible Community discussions with the Community 
Advisory Boards took place, and the draft was available for 
comment at the 2011 Garma Festival.

Throughout the consultations it has been acknowledged 
that one of the first steps towards relationship building is the 
understanding of the history of the region and the various 
policies that have impacted on the lives of the people who live 
in East Arnhem Land and the Groote Eylandt Archipelago. 

EASC recognises that it is a relatively young organisation in 
this region, Council and staff are willing and able to set up new 
policies and structures that will provide better ways of working 
together and better services for the people to show recognition 
and respect, develop relationships and provide opportunities 
wherever possible.





Relationships

Respect

Opportunities
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Relationships
A strong open relationship is required to enable local people to play an active role in their community. 
Working with EASC to access all available opportunities and realise their full potential to manage their 
affairs in both worlds. This involves active two way learning.

Focus Area Workforce Development and Social Inclusion

Action Responsibility Timeline Measurable Target

EASC will develop a cultural 
induction program for all staff, 
new and existing for each 
Community within EASC. 
Both ways program.

Governance Manager October 2012

Cultural Induction programs 
developed for each of the 
nine Communities.

Facilitators trained.

All existing staff and all new 
staff undertake cultural 
induction.

EASC will support the 
conversation regarding 
the YES Vote for the 2013 
Referendum to recognise 
Aboriginal and Torres Strait 
Islander people in the 
Australian Constitution.

Chief Executive Officer October 2012

Topic to be discussed 
regularly at meetings.

Information to be put on 
internet and intranet site.

Community Liaison Officers 
meet twice a year for briefing 
and debriefing.

Executive Officer
April 2012

October 2012

Two Community Liaison 
meetings per year to focus on 
how to build more productive 
relationships with the 
Communities.

EASC will display the 
Statement of Commitment  
at each office. 

Shire Services Managers October 2011
All eleven Shire Offices 
displaying the signed 
Statement Of Commitment

EASC to develop a Cultural 
Safety Policy.

Employment and Industrial 
Relations Manager 

October 2012
Cultural Safety Policy drafted 
and adopted by Council. 

EASC to establish 
opportunity during National 
Reconciliation Action week 
for all employees within their 
workplaces to build on their 
relationships.

Chief Executive Officer May 2012
Organise at least one internal 
event each year.



Relationships
A strong open relationship is required to enable local people to play an active role in their community. 
Working with EASC to access all available opportunities and realise their full potential to manage their 
affairs in both worlds. This involves active two way learning.

Focus Area Community Development and Capacity Building

Action Responsibility Timeline Measurable Target

Annual open/career day held 
in each Community.

Shire Services Managers October 2012

Annual open day in nine 
Communities.

EASC will promote Annual 
Open Day through posters 
in each Shire Office and 
Community School.

EASC will work with other 
Community based agencies 
to develop a posthumous 
wall of fame or Community 
equivalent recognising 
contributions of those who 
have gone as role models.

Shire Services Managers October 2012

Establishment of posthumous 
wall of fame Working 
Committee.

Candidates identified.

Permission sought from 
family members.
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Relationships
A strong open relationship is required to enable local people to play an active role in their community. 
Working with EASC to access all available opportunities and realise their full potential to manage their 
affairs in both worlds. This involves active two way learning.

Focus Area Promotion of Cultural Recognition and Integrity

Action Responsibility Timeline Measurable Target

EASC to consider a by-law/
policy that requires every new 
community based worker be 
inducted into the Community 
before commencing work or 
consultations.

Governance Manager July 2012

Consultation with other 
organisations on Community 
including education and 
health departments. Proposal 
to be tabled at Council 
meeting.

EASC will seek funds for 
a history project for every 
Community within the region.

Governance Manager Oct 2012
Funds identified and secured 
to initiate history projects for 
nine Communities.

A. EASC will explore projects 
to develop an interpretive 
walk around the Community 
to reaffirm Community pride 
and show the younger 
generation and visitors the 
history and other important 
facts/stories about their 
Community.

B. Document local stories 
and history, filming dance 
and cultural events with 
permission.

Shire Services Managers October 2012
Interpretive projects 
undertaken in at least  
two Communities.

EASC will work with 
elders when identifying 
future leaders for capacity 
development activities.

Community Liaison Officers October 2012

The number of referrals from 
elders for young people 
participating in leadership 
programs to be recorded and 
reported on.

The number of elders willing 
to assist with the youth 
leadership programs to be 
recorded and reported on.



Relationships
A strong open relationship is required to enable local people to play an active role in their community. 
Working with EASC to access all available opportunities and realise their full potential to manage their 
affairs in both worlds. This involves active two way learning.

Focus Area Improved Communication and Consultation

Action Responsibility Timeline Measurable Target

Regular meetings of the Local 
Advisory Boards in each 
Community with Minutes 
distributed to the Executive 
team and tabled  
at Council.

Shire Services Managers
October 2011

monthly/bi-monthly

Regular Local Advisory Board 
meetings in each Community 
and regular attendance of 
Community Leaders to be 
recorded and reported on.

EASC to improve Community 
communications by hosting 
a monthly meeting of 
organisations within each 
Community to identify ways 
of achieving better outcomes 
for the Community as  
a whole. 

Shire Services Managers
July 2012

Monthly

Monthly meetings held in 
each Community to be 
recorded and reported on.

One collaborative action to 
benefit the Community to 
be recorded and reported 
for each of the nine 
Communities.

Council meetings to alternate 
between Communities.

Governance Manager
October 2011

Bi monthly

At least two Council Meetings 
to be held in Communities 
per year.

Shire President and CEO  
to visit each Community  
at least twice a year and 
meet with the Community  
Advisory Boards.

Shire President

Chief Executive Officer

July 2011

6 monthly 

ongoing

Two visits to each of the 
nine Communities per year 
by both the CEO and the 
President.

Signage placed in 
Community entry points 
advising of visiting protocols.

Shire Services Managers October 2012
Signage erected at entry 
points.

EASC will promote the RAP 
by providing all new staff 
with a copy in their induction 
package and copies available 
on internet and intranet site.

Employment and Industrial 
Relations Managers

December 2012

Copy integrated into 
employee start up packs.

Copy placed on internet and 
intranet site.

On the launch of the 
RAP each member of the 
Community Advisory Boards, 
Community Schools, and 
local libraries will be provided 
with copies.

Community Liaison Officers November 2012

The number of each 
Community Advisory Boards; 
local schools and libraries to 
receive a copy of the RAP will 
be recorded and reported on.

EASC to develop and 
implement an organisational 
communication policy 
inclusive of using local 
language in telephone and 
counter greetings. 

Customer Relations Manager June 2012

Communication policy 
consultations completed.

Draft put to Council for 
endorsement.

Each of the nine Communities 
administration staff using the 
local language in telephone 
and counter greetings.
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Respect
East Arnhem Shire Council (EASC) recognises and respects the Aboriginal and Torres Strait Islander 
people’s special place, histories and cultures as the first Australians. Showing recognition of this is 
important to EASC as we value inclusion and diversity. 

Focus Area Workforce Development and Social Inclusion

Action Responsibility Timeline Measurable Target

All staff will be required 
to respect the permit 
requirements as outlined in 
the Land Rights (NT) Act.

Employment and Industrial 
Relations Manager

August 2012

Requirement included in 
employment contracts and 
Code of Conduct.

Permit requirements to 
be posted on internet and 
intranet.



Respect
East Arnhem Shire Council (EASC) recognises and respects the Aboriginal and Torres Strait Islander 
people’s special place, histories and cultures as the first Australians. Showing recognition of this is 
important to EASC as we value inclusion and diversity. 

Focus Area Promotion of Cultural recognition and Integrity

Action Responsibility Timeline Measurable Target

The Aboriginal flag will be 
flown proudly at all times 
outside of Council Offices.

Shire Services Managers December 2011 Flags flown at all times.

Aboriginal and Shire flag to 
be flown at half-mast as a 
sign of respect for a death in 
the Community and events of 
national significance.

Shire Services Managers October 2011

The number of incidences/
requests in each Community 
will be recorded and reported 
on.

Closure of Council Office 
upon request of Community 
leaders for deaths and 
funerals in the Community.

Shire Services Managers October 2011 

The number of requests from 
Community to close office 
for sorry business will be 
recorded and reported on.

EASC will continue to 
recognise the Friday of the 
NAIDOC week as a Public 
Holiday for all staff.

Employment and Industrial 
Relations Manager

October 2012
Written in EASC Employee 
Collective Agreement (ECA)

EASC will seek funds to 
assist in the celebration of 
NAIDOC with constituents in 
each Community annually.

Public Relations Coordinator
April of each year

July of each year

Identify funding bodies and 
develop a funding proposal 
to hold events held in nine 
Communities celebrating 
NAIDOC.

Cultural/ceremonial leave for 
Aboriginal and Torres Strait 
Islander staff to be firmly 
embedded in the Employee 
Collective Agreement.

Employment and Industrial 
Relations Manager

October 2012

ECA recognition of cultural/
ceremonial leave for 
Aboriginal and Torres Strait 
Islander staff.

Protocols e.g. Welcome 
to Country or recognition 
of traditional owners to be 
developed and practiced at 
the beginning of each Council 
meeting or other important 
meeting of EASC.

Governance Manager  October 2012

Protocols developed.

Protocols used at every 
Council meeting and other 
significant event.

Procedure developed to 
assist with road closure 
announcements e.g. for 
Ceremonies when required.

Governance Manager October 2012

Procedure developed 
and made available to 
the public via internet, 
intranet and notice board 
announcements.

All Aboriginal artwork 
displayed at Shire offices will 
display the name of the artist 
and profile.

Governance Manager July 2012
All artwork labelled and 
catalogued throughout 
EASC’s eleven offices.
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oppoRtunities
East Arnhem Shire Council (EASC) believes that creating opportunities for Aboriginal constituents will 
empower them to play a bigger role in the activities of EASC, and provide a more inclusive productive 
Community lifestyle.

Focus Area Workforce Development and Social Inclusion

Action Responsibility Timeline Measurable Target

EASC to develop and 
implement Indigenous 
Employment and Training 
Strategy, to be reviewed annually.

Employment and Industrial 
Relations Manager 

October 2012

Strategy developed and 
implemented.

Annual reviews carried out.

EASC to develop and 
implement a Mentoring 
Program for all staff to be 
evaluated on a 6 monthly 
basis.

Employment and Industrial 
Relations Manager

 December 2011

Mentoring Program 
developed. 

Community Liaison Officers 
to be trained as cultural 
Mentors to ensure a two way 
Program to be evaluated 
every 6 months.

EASC’s Region C modular 
building and repairs and 
maintenance business to 
develop an Indigenous 
Employment and 
Apprenticeship program.

Region C –  
Chief Executive Officer

October 2012

Indigenous Employment and 
Apprenticeship Program for 
Region C developed and 
ready to be implemented.

Introduction of language 
resources on the intranet for 
staff for every Community.

Community Administration 
Managers

October 2012

At least nine local language 
dictionaries to be sourced 
and uploaded onto the 
intranet for staff and visiting 
staff to access.

EASC to introduce a 
benchmark of at least 60% 
of employees are to be of 
Aboriginal or Torres Strait 
Islander origin within the  
Shire and its subsidiaries.

Employment and Industrial 
Relations Manager

October 2012
Bench mark introduced  
and Strategies identified. 

EASC to explore future 
development of successional 
planning for Aboriginal staff.

Employment and Industrial 
Relations Manager

October 2012

Framework and funding 
identified.

Groundwork initiated.
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oppoRtunities
East Arnhem Shire Council (EASC) believes that creating opportunities for Aboriginal constituents will 
empower them to play a bigger role in the activities of EASC, and provide a more inclusive productive 
Community lifestyle.

Action Responsibility Timeline Measurable Target

EASC will explore the 
opportunities for school 
based apprentices and seek 
required funding.

Employment and Industrial 
Relations Manager

October 2012
Proposal and budget put to 
Executive for consideration.

Work Readiness Indigenous 
Program to be completed 
and implemented.

Employment and Industrial 
Relations Manager

July 2012

The number of Community 
ID’s issued to be recorded 
and reported on.

The number of driver’s 
licenses obtained to be 
recorded and reported on.

Ensuring EASC initiatives  
will align to RAP principles.

Chief Executive Officer October 2012

Each entity to adopt and 
endorse the actions of  
the RAP and/or develop  
their own.

Actions of the RAP to be 
incorporated into the Shire’s 
Strategic Planning Processes

Corporate Planner Officer July 2012
RAP actions incorporated 
and actioned

EASC will work in 
collaboration with the local 
Job Services Australia and 
Community Development 
Employment Program 
providers.

Training Manager December 2011

Collaborative relationships 
established

Nine collaborative projects 
within the communities 
identified and initiated for the 
benefit of the Community



oppoRtunities
East Arnhem Shire Council (EASC) believes that creating opportunities for Aboriginal constituents will 
empower them to play a bigger role in the activities of EASC, and provide a more inclusive productive 
Community lifestyle.

Focus Area Community Development and Capacity Building

Action Responsibility Timeline Measurable Target

EASC to initiate and develop 
an Arnhem Land Foundation 
to focus on Community 
Services and Development 
Activities outside of Shire’s 
core business.

Director Community Services October 2012

Foundation developed  
and operational.

At least five Community 
initiatives identified and 
developed and funding 
sourced.

EASC to develop a 
framework to initiate  
a Youth Advisory Council.

Governance Manager October 2012
Framework developed.

Election date set.

EASC to advocate and lobby 
on behalf of Communities 
for resources to enable 
Community access to 
Services enjoyed by other 
Australians.

Chief Executive Officer October 2012

The number of media 
releases sent out annually will 
be recorded and reported on.

The Number of approaches 
to Government will be 
recorded and reported on.

The number of Conference 
speeches will be recorded 
and reported on.

EASC will work closely with 
other RAP organisations 
towards building a 
sustainable  
future for the people of  
East Arnhem.

Chief Executive Officer October 2012

The number of meetings with 
other RAP organisations will 
be recorded and reported on.

The number of successful 
partnerships formed will be 
recorded and reported on.

The number of joint projects 
initiated will be recorded and 
reported on.

Promotion of local 
Champions in East Arnhem.

Shire Services Managers October 2012

At least two local Champions 
identified in each Community 
and promoted on website 
and NAIDOC celebrations.



oppoRtunities
East Arnhem Shire Council (EASC) believes that creating opportunities for Aboriginal constituents will 
empower them to play a bigger role in the activities of EASC, and provide a more inclusive productive 
Community lifestyle.

Action Responsibility Timeline Measurable Target

EASC, where feasible 
to explore joint venture 
opportunities and promotion 
of local enterprises.

Business Development 
Manager

October 2012

The number of opportunities 
identified will be recorded 
and reported on.

The number of opportunities 
actioned will be recorded and 
reported on.

Promotion of local 
businesses on website.

EASC to seek funding 
for a whole of Shire 
Sports Carnival – “EASC 
Reconciliation Carnival” to 
enable participants from the 
nine Communities to come 
together to compete and 
celebrate together.

Youth Sport and Recreation 
Manager

October 2012

Options and costing put to 
Executive for consideration 
for the first Carnival to be 
held on the week of the 
Anniversary of the signing  
of the RAP.

Where there are identified 
opportunities within a 
Community, the Shire will 
encourage the establishment 
of local associations and 
businesses.

Shire Services Managers October 2012

At least three identified 
opportunities for Indigenous 
led solutions to manage their 
own affairs.
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Tracking progress and reporting 

Action Responsibility Timeline Measurable Target

All actions will be entered  
into EASC’s Corporate and 
Strategic Plans.

Executive Officer and  
Corporate Planner

December 2011
All actions integrated  
into Corporate and  
Strategic Plans

Quarterly RAP progress 
reports presented to Council. 

Executive Officer; Chief 
Executive Officer

Quarterly
Quarterly RAP progress 
reports presented to Council

Monthly RAP progress 
reports presented to 
Executive Meetings.

Executive Officer Monthly
Monthly RAP progress 
reports presented to 
Executive Meetings

Annual RAP report on 
progress and learnings  
to be provided to 
Reconciliation Australia.

Corporate Planner October 2012

RAP report completed and 
submitted to Reconciliation 
Australia for inclusion on  
their website.
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advocate: A person who publicly supports or recommends 
a particular cause, item or policy.

archipelago: A large group of islands.

collaborative: To work together in a joint effort. To cooperate 
on a task.

constituents: An essential part or component of something.

constitution: A body or structure of an organisation. 

Descendants: A person or thing that can be traced to another 
individual or group.

employee collective agreement: Agreement between the 
organisation and employee covering conditions of employment 
like rate of pay, hours of work and benefits.

parliament: A national representative body having the highest 
level of power over the Territory.

Rationalised: Way of explaining the reason something has 
happened. To make rational.

Relationship: The way people or objects are connected. Can 
be by blood, by marriage or association.

Referendum: A general vote on an issue, existing or proposed 
statute. To be voted on by the public.

Remote service Delivery: A commitment by governments to 
work with Indigenous communities to improve the delivery of 
services.

Restoration: The process of repairing something – to restore 
to original condition.

territory Growth town: Under the Working Future program, 
the Territory’s biggest remote communities will become properly 
planned and designed towns with services, buildings, facilities 
and infrastructure like any other country town in Australia.

Glossary
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The cultural diversity of the region has made it difficult to include 
artwork and language within this document representative of all the 
different clans.  In recognition of the traditional family ownership of 
the artwork and respect for every clan in the region this document 
will display the generic artwork of the Shire to avoid any perceived 
clan/family group favouritism.


